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PRELIMINARY

1. Short title and commencement
(1) These Instructions may be cited as the Public 8efblicy Instructions.

(2) These Instructions shall come into force on shene date as the Public
Service Policy 2010.

2. Interpretation

In these Instructions, unless the context othervageires —

“Activity” meansa sub-set of a sub-program that covers servicevatgliof a
particular type;

“appointing authority” means the agency or person with the legal authdoi
appoint employees;

“basic salary” means the salary earned by the employee at ther¢iduandancy of
that employee was approved,

“casual employee”means a person who is employed for a non-contspeuiod
for a specific short-term event;

“Chief Executive Officer of the Commission” means the Chief Executive Officer
of the Office of the Public Service Commission apged under the Public Service
Act;

“Commissiorf means the Public Service Commission establisimettuthe Public
Service Act 2002;

“Corporate Services” means the aggregation, generally a unit (divisiogection)
that is responsible for providing services such fiaance, human resource
management, Information Technology (IT), procuretheadministration of
property and fleet. It must not be used to holdgetsl for other activities;

“employeé& means all persons employed in the Public Service;
“family” means a husband, wife and dependent children;

“Government Scholarship” means any scholarship awarded through the
Scholarship Committee, or scholarships awarded itusties and were approved
by the Chief Executive Officer, e.g. WHO Scholapshi

“lateral transfer” means moving from one post to another in the Bubdirvice
that is placed on the same salary scale;



“married employee” means an employee who is still married to his spaat his
permanent station prior to the date of posting widow or widower providing full
time care for dependent children;

“Ministry ” means any ministry, department or office listedSchedule | of the
Public Service (Amendment) Act 2010;

“New scholar” means a person who held a Government Scholarship a
successfully completed the scholarship before beipgointed to the Public
Service for the first time;

“Pre-termination Leave” is the balance of annual leave due to the emplayee
the date of resignation or retirement;

“Redeployment” means moving of an employee from one post to and#itner
within the same Ministry or from one Ministry toa@her) because of restructuring,
revision of activities or redundant post;

“Redundancy and Redeployment Management Planineansa formal plan that
must be developed by a Chief Executive Officer tanage the full process of
nominating redundant posts and implementing théomdb redeploy the staff
involved or manage their separation from the puisicvice;

“Redundant Post” meansa post that is allocated to an Activity or functitat is
evaluated as no longer required, and which willabelished and not filled [also
referred to as a post being made redundant];

“Retrenchment” meansthe process of terminating the employment of an
employee in a redundant post;

“Returning Scholar” means a serving employee who completed furtheregugh
Government Scholarship and Scholarships awardswére confirmed to be in
line with the Government priority areas as deteadiby the Government
Scholarship Committee;

“Separation Package” meanghe collection of payments that is to be provided t
a person;

“Tribunal” means the Public Service Tribunal establishedeunthe Public
Service (Amendment) Act 2010.

3. Purpose

The purpose of these Instructions is to set ouptbeedures for implementing Public Service
policies stated in the Public Service Policy 2010.
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4. Application

(1) These Instructions apply to all permanent employdasy paid labourers, casual
employees and contract employees, of the Publici&@eas defined in the Public
Service Act 2002.

(2) Persons who are appointed to fill designatedtp@n a contractual basis are
subject to these Instructions, except that, whbeeindividual's contract is in
conflict with these Instructions, the terms of domtract shall apply.

5. Copy of Policy and Policy Instructions to be provied
A copy of the Policy 2010 and Policy Instructiomak be given by the Commission to every
Chief Executive Officérwho shall advise all employees in his Ministrytbéir existence,
ensure employees understand relevant Policies @stduttions and make it available for
them to read. All employees shall familiarize tlsetres with the relevant parts of these
Policies and Instructions.

6. Instructions

Instructions issued by the Commission shall beo#dld unless specific approval from the
Commission has been obtained to vary the Instmstio

7. Varying Instructions

The Commission may vary Instructions in ways nebmsistent with the Act, Regulations or
Policies.

L List of Chief Executive Officers:

Auditor General

Chief Executive Officer of the Commission

3. Chief Secretary and Secretary to Cabinet

4. Commissioner of Revenue

5. Director of Agriculture and Forestry, Food and Eises
6

7

8

N

Director of Education, Women's Affairs and Culture
Director of Environment and Climate Change
. Director of Health

9. Director of Public Enterprises

10. Director of Tourism

11. Director of Training, Employment, Youth and Sports

12. Director of Works

13. Private Secretary to His Majesty

14. Secretary for Finance and National Planning

15. Secretary for Foreign Affairs and Defence

16. Secretary for Information and Communication

17. Secretary for Justice

18. Secretary for Lands, Survey & Natural Resources

19. Secretary for Labour, Commerce & Industries

20. Secretary for Transport

21. Solicitor General

11



INSTRUCTION I: STAFFING

1A. Introduction
1A.1 Objectives
The objectives of these Instructions are to:

(@) Provide guidance to the public service for iempénting the provisions
regarding recruitment in the Public Service PoR&10, and relevant Cabinet
decisions regarding employment in the public sexvand

(b) establish uniform compliance by the public sgnas a whole, for consistency,
fairness and efficiency.

1A.2 Principles
These Instructions are made based on the follopimgiples:

(a) A Ministry’s Salaries and Wages budget estinfatehe full financial year is
the chief measure for monitoring and controlling tost of labour or labour
expenditure within Government.

(b) There is a need for flexibility and accountapilto determine and source
critical employees in accordance with a Ministrgfgroved programs, subject
to maintaining the aggregate Salaries and Wagegdbdidr the full year.

(c) There will be some flexibility to allow emplogenumbers to fluctuate to cope
with New Scholars, Returning Scholars and needsanbus programs, in the
sure knowledge that this will be off-set with emyde exits throughout the
year.

(d) The Ministry of Finance will, with the endorsemt of the Cabinet's
Expenditure Review Committee, determine the apjpeitgrpercentage of
Government’s total annual estimates that will Hecalted for expenditure for
labour costs;

(e) The total allocation for labour costs by allnidiries in every financial year
shall not exceed the percentage determined untlesesttion (d);

(f) The total actual expenditure for labour costsabl Ministries in every financial
year shall not exceed the percentage determineer wuth-section (d);

(g) Each Ministry shall allocate a percentage sfatiocated budget for labour
expenditure, and such percentage shall be witrenpércentage determined
under sub-section (d);

(h) Each Ministry shall allocate a percentage o #llocated budget for
operational expenditure;

() A Ministry may utilise any savings it makesoimn its labour expenditure
allocation for operational expenditure and vicesaer

() The number of, and expenditure for, public setg will be gradually

downsized in future; and

(k) Employment contracts shall be used in the pukdirvice to employ specialist
and professional employees, casual employees alydpdad labourers. This
will be gradually adopted over the coming yearstlas public service
transitions to more performance based systems.

1A.3 Categories of Employees

1A.3.1 Permanent employees
Permanent employees are appointed to permanestfoosted by the annual estimates.

12



1A.3.2 Contract employees
(1) Contract Employees are appointed for a fixethton an individual contract.
(2) All appointments are made or processed by im@mission.

1A.4 Reviewing, Modifying and Creating Posts

1A.4.1 Effective and Efficient Structures
Ministries are accountable to ensure the way wertrganized is appropriate to optimize the
effective and efficient operations of the Ministry.

1A.4.2 Procedures
The Commission shall issue procedures on how Miagsare to create or change posts.

1A.4.3 All posts to have a job description
All posts in Ministries shall have a description thie duties of the post and a person
specification in a form prescribed by the Commissio

1A.4.4 Job description to be reviewed
Each Ministry shall ensure that job descriptionallshe reviewed and updated at not more
than three (3) years intervals, and in line with @ommission’s direction.

1A.4.5Re-designation of posts
The Chief Executive Officer may re-designate titéposts to ensure relevance of the role to
the Ministry, subject to the current Classificatiafi Posts and the approval of the
Commission.

1A.5 Job Classification and Grade

1A.5.1 Classification, Grade and Remuneration Level
To ensure a fair and equitable remuneration systieen Commission shall determine
classification, grade and remuneration of all posts

1A.5.2 Determining Grade and Remuneration
The Commission shall utilize an appropriate sységmplicable to all posts to determine grade
and remuneration.

1A.5.3 Post Classifications
All posts shall be classified as shown in the Gfmsdion of Posts, unless otherwise
approved by the Commission.

1B. Appointments and Recruitment
1B.1 New Appointments and Recruitment Process

1B.1.1 New Employees
No new employee shall be recruited by a Ministrnjess the recruitment is due to:
(a) recruitment of new scholars;
(b) Government restructuring, involving any changesde to the structure of
a ministry, including the splitting or amalgamatioina ministry;
(c) obligations on a ministry to contribute to ad donor project particular
employees, including professional or administragugployees; or
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(d) recruitment of administrative or clerical emy#es due to:

(i) the necessary skills for administrative or mal activity not being
available within the public service;

(i) redeployment from another Ministry;

(i) recruitment which is required by the Ministrgf Health or
Ministry of Education; or

(iv) recruitment being of an emergency nature ia @pinion of the

Commission.

1B.1.2 Merit Principle
All appointments and promotions shall be basechemterit principle.

1B.1.2.1 Definition and application

(1) Merit refers to the relative suitability of @nson to perform the tasks
and duties attached to a specific post.

(2) For different posts, the relative importancdla necessary qualities
varies, but an employee's balance of technicapaoi@ssional skills,
work experience, academic qualifications, persondeadership and
administrative abilities shall determine his congpely and
suitability.

(3) In broad terms, it implies that the most sugégherson is selected for
appointment.

(4) When there are two (2) or more persons withaéqguerit then the
most senior person takes priority.

1B.1.3 Recruitment Process

(1) Prior to advertising a vacant position, theruémng Ministry shall:

0] obtain written confirmation from the Secretdoy Finance that

funding is available;

(i) submit the job description(s) of the vacamsjion(s) to the

Chief Executive Officer of the Commission for emslEment.

(2) All vacancies shall be advertised within thélpriservice unless approved
by the Commission to be advertised outside of th#ip service.

(3) All posts are to be advertised in a way toaattithe maximum suitable
applicants unless specific approval is obtainethftbe Commission.

(4) All vacancies shall be advertised for a minimoitwo (2) weeks.

(5) (i) All interview panel members shale tapproved by the Chief

Executive Officer of the Commission prior to itheerview;

(i) Any panel member shall declare conflict ofterest (real or
apparent) to the Chief Executive Officer of the Quission prior
to appointment.

(6) The Commission shall ensure that as far asillesganel members shall
have had training on interviewing and selectiorcarididates to the public
service;

(7) The Interview Panel shall comprise of threen@®mbers: one (1) from the
Office of the Commission, one (1) from the recngtiMinistry and one (1)
from another Ministry who possesses similar skiligialifications or
experience with those of the advertised positiath subject to sub-section
(5)(i) above. For technical positions where noghanember from another
Ministry possesses the skills required for the fimsj a technical expert
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may be engaged from outside of the Public Serguabject to sub-section

(5)(i) above.

(8) Shortlisting Applicants
(&) Where more than one (1) applicant meets thenmim requirements,

the Interview Panel shall shortlist the candidates.

(b) The Interview Panel shall ensure that all disted applicants meet the
minimum requirements of the advertised position.

(c) Where the Interview Panel shortlists more tifia (5) applicants,
only the top five (5) applicants shall be furthessessed by the
Interview Panel.

(d) Where it is difficult to determine the top fiv®) applicants the
Interview Panel may decide to interview the appeaipr number of
applicants.

(9) The Interview Panel shall use the recruitnadrecklist and form provided
by the Office of the Commission for interviews.

(10) All panel members must participate in obtagnireferee reports for
shortlisted applicants. It is at the discretiontioé panel members on
whether this reference check can be delegated.

(11) The Human Resource Officer for the Ministrytascompile a report on
the results of the Interview and circulate for ensément of the relevant
Interview Panel prior to submission to the Chiefe&utive Officer
concerned and the Commission for approval.

(12) If the relevant Chief Executive Officer doe®tnagree with the
recommendation of the panel then the Chief Exeeudificer shall give
reasons in writing as to why he does not agreesthey with the panel
report, to the Chief Executive Officer of the Corssion.

(13) Staffing for the Office of the Minister

a) Once a Minister assumes duty, he may, with the exinef the
Commission, appoint on contract a VIP Driver andPersonal
Assistant remunerated up to Level 9, for the daratif his term in
office.

b) Persons appointed under paragraph (a) shall benexaied from
the Ministry’s budget.

1B.1.4 Offer of appointment letter
The appointing authority shall arrange for an offéérappointment letter to be sent to the
successful candidate.

1B.1.5 Content of appointment letters
The Commission shall specify the minimum conterambointment letters.

1B.1.6 Appointee to sign
The appointing authority shall ensure that all ap@@s acknowledge in writing that they
have received and understood the appointment c¢onslit

1B.1.7 Prerequisite before Employment
Before being formally employed, all new employeésilisbe required to provide to the
Commission the following at their own cost —

15



(1) a medical examination;
(2) a current police record from the country he wasresident for a period of
one (1) year or more.

1B.1.8 Establish personal file
The appointing authority shall establish a persdit@alfor each category of new employees,
whether permanent or contract, for the inclusiod egtention of all matters relating to that
employee.

1B.1.9 Advising the Commission of assumption of dut
The Chief Executive Officer shall ensure the Consmis and Ministry of Finance are
advised of all new employees’ date of assumptioduwdf, within five (5) working days of
date of assumption of duty.

1B.1.10 Official Secrets Act
(1) All employees to the Public Service are requiredate the oath set forth in
the Schedule to the Official Secrets Act, withiredf) month of appointment.
(2) It is the responsibility of Chief Executive Offiserto ensure that all its
employees have taken their oaths.

1B.1.11 Appointments to be gazetted
Once it is known that an employee has assumed akiigy permanent employee, the Chief
Executive Officer of the Commission shall arrangethis information to be published in the
Tonga Government Gazette.

1B.1.12 Date of Appointment

(1) An employee’s date of appointment as a pernagr@aployee shall be the date
of his first assumption of duty in a permanent post

(2) In the case of a daily paid labourer appointeda permanent post, the
effective date shall be the date of the assumpafoduty in the permanent
post.

(3) The Commission must approve the appointment bef@employee assumes
duty in the permanent post.

1B.1.13 Induction
(1) Chief Executive Officers shall ensure all employaeedergo an induction to
facilitate their productive adaptation to the paldervice and a written record
shall be maintained of the induction.
(2) The Office of the Commission shall conduct an iriguc programme on a
quarterly basis for all new employees pertainingegulations and policies
governing employment in the Tonga Public Service.

1B.2 Promotion
(1) Principles of Promotion:

16



The considerations governing all promotions shalkiite advancement of the
efficiency of the public service, and this can ohly secured by determining
promotions on grounds of merit and suitability.

(2) Any attempt by individuals to secure promotimnthe exercise of influence
shall result in disqualification.

(3) All promotion shall be with the approval of the Cmission.

(4) An employee who has been recently promoted shakliggble for another
promotion after completing one (1) year at the posivhich he was last
promoted.

(5) Appeals procedure:

Any employee has the right to appeal to the Tribwagainst a promotion
decision in which he may be involved or which affea post to which he
could have been promoted. Such appeals shalldgedbwithin fourteen (14)
days after the person making the application hasnkserved with written
notice of the Commission’s decision, through ther8eriat to the Tribunal.
The Tribunal’s decision on such appeals shall & fi

(6) Effective Date of Promotion:

All promotions are to be effective from the datessumption of duty in the
approved position.

(7) Staff Boards:

Where the staff numbers in any professional, spistia technical grade within a

Ministry are so large that it is impractical foryame to be familiar with the

qualities of every member of that grade, the ingtnh of a staff board appointed

by the Chief Executive Officer as a recommendingybshall be required. A

Staff Board shall normally include the Chief ExeeeitOfficer of the Commission

or his representative.

(8) Probationary Period Upon Promotion

All promotions shall be on six (6) months probaionperiod before confirmation

to the position.

1B.3 Seniority
Seniority is based on:
(a) date of first appointment to a post; or
(b) date of promotion to a more senior post or rank

1B.4 Lateral transfer
An employee may be laterally transferred to anofitest provided he meets the requirements

for that post.

1B.5 Re-employment

1B.5.1 Employees who previously resigned
Employees who resigned may be re-employed if thegtrthe requirements for appointment.

1B.5.2 Employees who were previously dismissed
The following rule applies to employees who werevpusly dismissed:
(&) no employee previously dismissed may be reiapgd, even on a temporary
basis, without the prior approval of the Commission

1B.5.3 Applicants who have been compulsorily retir through ill-health
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Any employee who has been compulsorily retired osugds of ill-health shall not be re-
employed without a medical report from the DireadHealth.

1B.5.4 Re-employment of Employees who have Retired Pension
Where Government considered it necessary to re@mplan established post an employee
who has already retired on pension, such emplolgak Ise entitled to all the privileges and
benefits of such post.

1B.6 Provisional Employment Contracts
(@) Any employee who entered into a provisional emplegtncontract may elect,
with consent of the Chief Executive Officer, toheit continue to be employed
under an employment contract, on no lesser termsoaditions which they
enjoyed under the provisional employment contraots,be employed to a
permanent post.

1B.7 Private Practice
Employees shall obtain the approval of their Clagécutive Officer and Cabinet to have a
private practice.

1B.8 Reclassification

All Student Nurses who successfully obtained a @i in Nursing from the Queen Salote
School of Nurses (QSSN) shall be reclassified théopositions of Staff Nurse Diplomate
effective from the date of official notificationdim the Institution.

1C. Probation

1C.1 Period of Probation
The period of probation for all employees includidgief Executive Officers shall be six (6)
months.

1C.2 Performance assessed

(1) Employees’ performance, acceptance and disehafgresponsibility shall be

assessed during and at the end of their probatigrearod.

(2) An interim report shall be completed by the Miry after three (3) months and
the Ministry shall determine whether performancadseptable to continue for the
full period. If unsatisfactory performance is reged, probation should cease and
employment be terminated in accordance with thecpples of natural justice.

1C.3 Confirmation of Appointment
(1) At the end of the probationary period and providedt the performance is
assessed to be satisfactory, the employee’s appamtshall be confirmed by
the Chief Executive Officer.
(2) Probationary period may be extended only once,samth extension shall not
exceed three (3) months.
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1C.4 Not confirmed
Employees with unsatisfactory performance shall motconfirmed and their appointment
shall be terminated, in accordance with the priesipf natural justice.

1C.5 Termination during probation

An employee may be terminated at any time duriegpifobationary period by the appointing
authority for failure to comply with any applicabfet, regulation, instruction, procedure or
lawful direction after following due process in aodance with the Public Service
(Disciplinary Procedures) Regulations 2003 as aménd

1C.6 Period of notice for Termination
Termination shall require the giving of one (1) nionotice or pay in lieu of notice to the

employee.

1C.7 Right to terminate
Nothing in this instruction shall diminish the Conssion’s right to terminate an employee.

1C.8 Acting Appointment and Applications for other posts

An employee on probation shall not be eligible dating appointment or to apply for other
posts until they have completed their probatiorzeyiod and have been confirmed to their
current post.

1C.9 Study Leave

An employee on probation shall not be eligible for study leave until they
have completed their probationary period and have been confirmed to their
current post.

1D. Acting Appointment

1D.1 Acting Appointments

(1) Acting appointment occurs when an employeeessighated to carry out the full
range of duties of another employee in a highedegia the Public Service who is

€) absent on vacation leave, special leave, stedye, sick leave,
secondment or maternity leave;

(b) absent on internal (in-service) or externaiinting courses (other than
accredited scholarship courses overseas which araatly followed
by re-posting), at conferences, meetings or foeoimilar purposes;
or

(c) promoted, resigned, retired or dismissed.

(2) An employee on acting appointment shall take altdrms and conditions of the
higher grade.

(3) When an employee is appointed to act in a highst, that employee is expected
to also perform the duties of his substantive poBhe only exception is cases
where, on acting appointment, he is required toertovanother locality, in which
case another employee may be appointed to actsirsubdstantive post. Such
acting appointment requires approval by the Comipriss

(4) Acting appointment requires the approval of @eef Executive Officer.
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INSTRUCTION II: WORKING CONDITIONS AND
ENTITLEMENTS

2A. Hours of Work and Attendance

2A.1 General
This instruction applies to all employees except:
(a) school teachers whose attendance is stipubgtéite Ministry of Education, Women'’s
Affairs and Culture; or
(b) sea-going crews of fishing and research vesa#ls are remunerated on a salary plus
bonus system and are not subject to conditionedshaupaid overtime.

2A.2 Attendance
(1) Attendance records shall record the namel@&maployees, the time of arrival at work
and the time the employee left work.
(2) Where employees are absent from their nortaaiepof work this shall be recorded by
the supervisor (e.g. annual leave, sick leavelénAttendance Record.

2A.3 Record of Attendance
(1) All employees are required to record theiemdtance when reporting for duty.
(2) Where an attendance book is not in use, alinglar means shall be used.
(3) Attendance records shall be kept by the Mipifir inspection.
(4) Weekly attendance records are to be prepanedllf employees and reviewed by the
supervisor and Chief Executive Officer.

2A.4 Hours of Work

(1) The condition and minimum hours of attendafmeemployees are 40 hours per
week, Monday to Friday. The normal working dayrisni 8.30am to 4.30pm with a
meal break of one (1) hour.

(2) During the Week of Prayer observed in Janeach year, the working day shall end
at 4.00p.m.

(3) Where employees are employed on a rostet, @hifnder other special arrangements,
working hours shall be an average of 40 hours akw

(4) The five-day week is the standard arrangerttentighout the Public Service, though
Ministries have the right to call on employeesrat ame.

(5) Under certain circumstances an employee magllbe/ed, by contract or otherwise,
to work flexi-hours which may be up to 40 hours perek, with Chief Executive
Officer’'s and Commission’s prior written approval.

2A.5 Employee’s Responsibility

An employee is required to understand and complly working hours instructions wherever
they work.

2A.6 Supervisor's Responsibility

Each supervisor shall ensure that all employeegptowith attendance instructions and shall
provide counselling for, or discipline, those whmornbt.

2A.7 Overtime
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2A.7.1 General
(1) Employees may be required to work additionalrecsubject to the needs of
the Ministry.
(2) Overtime is payable to employees who worke@xness of the conditioned
hours (40 hours per week).
(3) Conditioned hours are expressed as gross (imgumeal breaks) for all
employees.
(4) Payment of overtime shall be subject to Chieédutive Officer approval and
evidence of instituted overtime management controls
(5) Overtime rate shall be paid as follows —
(@) time and a half (1.5 hours pay) per one (lyirheorked during
overtime on weekdays; and
(b) double time (2 hours pay) per one (1) hour wdrkvertime on public
holidays and weekends.
(6) This instruction does not apply to Teachersttd Ministry of Education
unless specifically mentioned.

2A.7.2 Authorization and Supervision of Overtime
(1) All overtime work shall receive written appedvof the Chief Executive
Officer prior to the actual overtime work commertgtin
(2) The approval shall nominate a supervisor tsuem that overtime work
claimed is in order.
(3) Proper time sheet record shall be used irreéherding of overtime, and time
limits of overtime shall be specifically stated.

2A.7.3 Eligibility for overtime
Overtime is payable only to employees whose badargis less than the salary of the Chief
Executive Officer.

2A.7.4 Time Off in Lieu of Overtime Payment
(1) Employees may choose to take time off in lieu afrtimme with the consent of
the Chief Executive Officer.
(2) Time off in lieu constitutes as working days.
(3) Time off in lieu of overtime shall be calculatedfaklows;
a) time and a half (1.5 hours) per one (1) hour workedng overtime on
weekdays; and
b) double time (2 hours) per one (1) hour worked dnexton public holidays
and weekends.

2A.7.5 Accumulation of Overtime
Overtime payments may be allowed to accumulateaf@eriod of no more than one (1)
month.

2A.7.6 Essential Overtime on Saturdays
Where the functions of a Ministry do not requirdusday working, but the volume of work
is such that it cannot be performed in conditiohedrs on the other five (5) days, Saturday
working may be allowed but as a last resort.
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2A.7.7 Hours worked in times of Natural Disasters
(1) Where the functions of a Ministry requires workiingtimes of Natural Disasters
(i.e. Tropical Cyclones etc), such periods of weHall be counted as overtime

and shall be calculated as follows;

(a) time and a half (1.5 hours pay) per one (1) howkew during overtime

on weekdays; and
(b) double time (2 hours pay) per one (1) hour workeertime on Public

Holidays and weekends.

(2) Periods of hours worked in times of Natural Disesthall be effective from the
time as declared by the relevant authority (e.guid Disaster Committee).

2B. Leave

2B.1 Leave Entitlements as from 1 January 2010
All employees appointed to a post on the permaestaiblishment of the Public Service shall

be eligible for the following (where applicable):

Leave Type WD Comments on policy changes
Annual Leave 20 Policy not to allow accumulation
Sick Leave 15 For non hospitalisation. Sick Leave (out pajienay be
(out patient) utiized as sick leave (in patient) subject to the

recommendation from the Director of Health and
approval of the Chief Executive Officer of the

Commission.
Sick Leave (in 30 New Policy for hospitalisation only (not expett® be
patient) high usage)

Maternity Leave | 3 monthsPolicy focuses on duration for health of workingther
(calendar | and child

days)
Paternity Leavt | 5 Policy recognises role of both mother and fathdidh
of child
Leave  Without 20 This is different to ‘study leave’ which will ntinue to
Pay be reviewed

2B.2 Authority for Leave
(2) Grant of leave to employees is vested in theefExecutive Officer.

(2) Grant of leave for Chief Executive Officersvessted in the Minister.

2B.3 Recall from Leave
1) An employee may be recalled from annual leaye¢hle same authority who

granted the leave.
(2 The outstanding annual leave of an employee wd recalled shall be taken

as soon as the circumstances of the Ministry permit

2B.4 Form for Application
All applications for leave shall be in the form gcabed by the CommissiorAfinex 1]
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2B.5 Taking leave not of Right
An employee shall take leave at a time and for ratthn that shall not adversely affect the
efficient and effective operation of the ministiyyagpproved by the Chief Executive Officer.

2B.6 Salary may be paid in lieu of leave
(1) No employee shall be entitled to receive sailasjead of leave due, except when —

(&) an employee who is entitled to leave immedtigteeceding resignation or
retirement may receive his salary for such peribteave in one lump sum
in lieu of such leave;

(b) an employee who is at Level 5 or above haspteimd three (3) years of
service at that level is considered by his Minisé&d approved by the
Commission that because of the exigencies of theéceemay receive a cash
payment equivalent to his salary for up to 20 wagkdays, subject to the
Ministry’s budget.

(c) an employee who is stationed at NiuatoputapMiaafo'ou, subject to the
approval of the Chief Executive Officer and the Quission.

(2) The cash payment paid under paragraph (1)s{@il not exceed 10% of the total
amount in the appropriate program of that Ministixnnual Estimates.

2B.7 Leave to be in working days
Leave shall be expressed in working days with #oeption of maternity leave.

2B.8 Leave Credits
Leave credits for sick leave, casual leave and midye leave shall be awarded on
commencement of duty.

2B.9 Leave Management
The Chief Executive Officer has the discretion to:
a) Approve for an employee to take annual leavhiwithe 12 months calendar year;
b) Approve for the old leave approval to ceaséhateand of December 2009 to carry
forward to 30 June 2011, and the new leave potikgs effect from January 2010;
c) Chief Executive Officer must ensure that all éoypes utilize their full year's
annual leave by end of December annually.

2B.10 Leave Entitlement and Calculation
As of 4 January 2010, an employee shall be entitied

a) Twenty (20) working days annual leave whichasaccrued from year to year;

b) Employees appointed during the year will recdive pro rata leave entitlement
from the month they assumed duty until end of Demenncalculated as one annual
leave day for every 12 working days worked;

c) Employees who exit the service before completibh2 months shall be deducted
the pro rata leave entitlement for the months eotyorked.

2B.11 Non-reckonable Periods
The following periods shall not be reckonable &ave purposes —
(a) unauthorized absences;
(b) attendance on any overseas course or confeneseess of one month;
(c) duration of any leave in excess of one month;
(d) periods of leave without pay.
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2B.12 Leave without pay

(1) All accumulated leave shall be utilized prior t&itey leave without pay.

(2) No accumulation of paid leave occurs during leaitbaut pay.

(3) In circumstances where the employee has taken Méteut pay until the end
of the previous calendar year, any continued léavhe new calendar year shall
be on a without pay basis until the officer resuichety.

(4) Under special circumstances the Commission may ocappadditional leave
without pay.

2B.13 Absence without Permission
(1) An employee who is absent without the propetharisation shall be liable for
disciplinary action.
(2) No salary shall be payable for the period miykvhich an employee is absent without
permission.
(3) After five (5) working days from the date the@oyee was due to resume duty, the
Chief Executive Officer may recommend dismissahatt employee.

2B.14 The Commission to be informed

Chief Executive Officers shall inform the Commissioof all details relevant to leave
allowances for recording purposes and shall mairgarecord in the personal file of each
employee.

2B.15 Leave for Chief Executive Officers

Leave Duration

Vacation (Annual) 20 working days per annum whicluld be
accumulated up to a period of 40 working
days.

Casual Leave 5 working days per annum and to bentak
one day at a time.

Sick Leave 10 working days per annum. Under

exceptional circumstances the Commisgion
may grant additional paid sick leave upon
receipt of a written application supported by
written  advice/recommendation of the
Director of Health.

Maternity 30 working days.

2B.16 Annual Leave
(1) School teachers and lecturers (with the exoppmif those listed in (a) — (f) below)
are entitled to school holidays. The exceptionsp &fe treated for leave purposes
as other employees in the public service, are lasife —
(@) at Tonga Institute of Education: all futhe teachers;
(b) at Tonga College: The Principal and DepRtincipal; the Woodwork,
Metalwork and Agricultural Instructors; Farm ManagAssistant Farm
Manager and the Senior Tutor;
(c) at Tonga High School: The Principal, DeputinBipal, Senior Tutor and
Senior Mistress, Counsellor
(d) other Government High Schools: Principal, DtgpPrincipal, Senior
Mistress, Senior Tutor;
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(e) Tonga Institute of Higher Education: all fime teachers;
(H  Community Development and Training Cenatfull time teachers.

2B.17 Daily Paid Labour
Employees engaged as “daily paid labourers” areuramated on a day-to-day basis and as
such are not entitled to any leave benefits.

2B.18 Sick Leave

2B.18.1 General
Sick leave with pay is a concessionary allowandaickv must not be carried forward from
any one calendar year to any subsequent year.

2B.18.2 Sick Leave while on Leave
(1) Sick leave during any leave period taken shall f@uded in the leave
period unless if the officer is hospitalised at ethcase the approval of the
Chief Executive Officer and the Commission shalr&guired.
(2) No salary shall be payable for the period of sgkvke that occurs while an
officer is on leave without pay or immediately aftee completion of this
period of leave without pay.

2B.18.3 Authorization of Sick Leave

(1) The authorization of all paid sick leave is vesiadthe Chief Executive
Officer who shall be guided by the medical ceréifee submitted by an
employee.

(2) The medical certificate shall be from the countrg Employee was in at the
time.

(3) Chief Executive Officers shall ensure all noadlicertificates and medical
reports are retained on personal files unless tide®therwise by the
Commission.

2B.18.4 Injury in the Course of Duty
If an employee who sustains injury in the coursedofy without his own default and in
circumstances specifically attributable to the rawf his duty, he may be granted sick leave
on full pay until such time as he is able to resumuy on the recommendation of the
Director of Health and the approval of the Comnaissi

2B.18.5 Medical Certificate
(1) (@) If the employee is ill in Tonga, illnessaessitating the grant of paid sick
leave shall be duly certified by a Medical Officegistered under the
Medical and Dental Practice Act 2001 within 48 loof the employee
first absenting himself from duty.

(b) The Chief Executive Officer may identify a rsigired Medical
Doctor/Officer in Tonga to issue or verify sick Vea certificates of
employees within his Ministry.

(2) If the employee is ill in another country, 8iss necessitating the grant of paid
sick leave shall be duly certified by a Medical Bwcfrom the country in
which the employee is in, within 72 hours of thepéogee first absenting
himself from duty.

(3) Any employee who fails to do so may be conmsdeas absent without
authority, unless he is on field duty or on anrdlavhere it is not possible to
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obtain a medical certificate, and provided that @eef Executive Officer is
satisfied that the illness is genuine.

2B.18.6 Confidentiality
All medical certificates and medical reports shb# regarded as strictly confidential

documents.

2B.18.7 Medical Referral Overseas
(1) Employees who are ill and could not be tredtszilly may be referred
overseas for medical treatment.
(2) In all cases requesting medical referral,Divector of Health shall submit a
full medical report on the employee concerned tfogietith appropriate
recommendation to the Minister of Health for a fidecision.

(3) In such cases Government shall meet the obsite following —
(@) return airfare to New Zealand for the employee
(b) medical investigations, treatment and hospabn;
(c) return airfare of one relative to accompare/ ¢émployee.

(4) Local Medical Referral
Subject to the approval of the Director of Heakmployees posted in outer
islands who are ill and could not be treated allbospital may be referred to
Tongatapu or the nearest hospital that can prowiddical treatment for the
employees and in such cases Government shall moststiovolved.

2B.18.8 Sick While Abroad
Any employee who is selected to go on an in-seriri@ing course abroad shall qualify for
the full sick leave benefits on the production atifactory medical evidence from the
country he is in, that the employee is sick andt dof work.

2B.18.9 Medical Emergencies whilst on Official Dués Abroad
(1) Employees may be eligible for the cost of agpacy medical treatment and
other allowances while abroad on official duties.
(2) The Director of Health shall make such recomdations on each case as
appropriate to the Commission and the Public SerZ@iommission decision
shall be final.

2B.19 Maternity Leave

(1) An employee who is about to give birth shadl granted three (3) months
(calendar days) maternity leave.

(2) An application for a maternity leave shalldupported by a medical certificate.

(3) Where further absence is required and on mtimlu of a medical certificate the
employee may be granted leave without pay.

(4) Once an employee resumes duty, the maternity lisaseeemed to be completed.

(5) That in the event the mother has a miscarriagdiltivigh, the duration for the

maternity leave shall be as recommended by theciref Health and approved by the

Commission.
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2B.20 Paternity Leave
The spouse of the mother of a newly born baby dtelentitled to five (5) working days

paternity leave which must be taken consecutiveipediately after birth.

2B.21 Casual Leave
(1) Chief Executive Officers have discretion to graasual leave, half day or one day
at a time, to any employee who may require leavealidence for unforeseen
circumstances.
(2) Casual leave shall not be utilised consecutively.
(3) Casual leave shall not be recorded againstitiq@oyee’s normal leave entitlement
unless a maximum of seven (7) working days is ededén any calendar year.

2B.22 Special Leave with and without Pay

2B.22.1 Sporting Tours Leave

(1) Employees who are selected to be a managecjabfor team member of
overseas national sporting tours may be granteciafdeave of absence for
the duration of the tour. Such period shall notdeelucted from annual
leave entitlement.

(2) Employees who are selected to be a team membeverbans national
sporting tours may be granted special leave ofrateséor the duration of
the tour. Such period shall not be deducted frarual leave entitlement.

(3) An employee to which paragraph (1) or (2) gmdiall be approved by the
Tonga Sports Association (TASA) or the relevantarat! sporting body.

(4) Sporting Tour Leave requires the approvahef€ommission.

2B.22.2 Spouse Leave on Posting to Outlying Islands Overseas
(1) Where the spouse of an employee is posted to alyirgutisland or
overseas by Government, that employee may be graspecial leave
without pay to accompany the spouse in the pospirayided that any
earned leave due is taken at the same time.
(2) Spouse leave requires the approval of the emplsy&diief Executive
Officer and also the Commission.

2B.22.3 Special Leave on Compassionate or Perso@bunds
Special leave without pay on compassionate groondmy other personal reasons may be
granted with the approval of the Chief Executivéi€ar and the Commission.

2B.23 Study Leave
2B.23.1 Study Leave with Pay

(1) Only recipients of Government Scholarships and Bekbip awards who
are confirmed to be in line with the Governmenbpty areas as determined by the
Government Scholarship Committee shall receivegala follows:

(@) 1styear — fifty (50) percent of salary

(b) 2"dyear — twenty five (25) percent of salary

(c) After second year of study no salary portion ofisakhall be
paid.
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®3)

(4)

If the employee chooses to utilise his vacatiorvdem the first year of
study, the benefits under paragraph (1) commendkeaénd of the leave
taken.

If the employee resumes duty on full pay whilststudy leave for a period
not exceeding two months, this period shall notdresidered a break in the
duration of his study leave for the purposes oageaph (1).

For serving employees studying while at post, tspent attending classes
during working hours should be compensated by warlafter-hours as
approved by the Chief Executive Officer.

2B.23.2 Study Leave without Pay
Where a course of study does not qualify for aystadve with pay, study leave without pay
may be granted at Chief Executive Officer discretibhe following rules apply —

(@)
(b)
(c)

(d)
(e)

(f)

()]

the employing Ministry shall release the emgply and without undue
difficulty, find a replacement in his absence ampky him on return;
employees shall serve for at least 2 yea@mni established capacity before
they may be granted study leave without pay;

the course shall be of recognized acadetaiding;

study leave without pay shall not be allowedmore than one occasion;
the maximum leave for any one period of stiedywe shall be 2 years, but
this may be extended subject to the academic pedioce of the employee
and the recommendation from the Chief Executiveceff

an employee whose study or conduct while ondwtleave proves
unsatisfactory may have these privileges withdrawd be asked to return
or resign from the Public Service;

any accumulated annual leave shall be taket fi

2B.24 Public Holidays

(1)

The Public Holidays are those prescribed utiiePublic Holidays Act (Cap.

51).

(2)

An employee who is required to be on duty oRublic Holiday shall be

granted time off which shall be calculated as dediohe (2 hours) per one (1)

hour worked.

2B.25 Christmas Vacation

(1) The Christmas vacation shall be the period presdrity Cabinet.

(2) Where an employee cannot be granted the whole dr gfathe Christmas
vacation, he may be granted at the discretion efGhief Executive Officer, a
period of leave calculated as time and a half fb&rs) per one (1) hour worked
during weekdays and double time (2 hours) per dehbpur worked during
weekends and public holidays (i.e. Christmas Dayi®y Day and New Year’s

Day).

2C. Daily Paid Labour and Casual Employees

2C.1 Daily paid labourers and casual employees

(1) No employee shall be employed by a Chief ExeeuDfficer on a daily paid or
casual basis for a specified term unless:
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(a) the Commission agrees that such recruitmeof i@ casual nature
and for the purposes of achieving the core roldb@ministry; and
(b) the Ministry of Finance confirms that:
0] there is sufficient funds for wages; and
(i) the recruitment will not affect the percentagg total
labour expenditure determined under paragraph
1A.2(d).

(2) Subject to sub-section (1), a daily paid or casuaployee shall be deemed an employee
with effect from the date of approval of the Mimistesponsible for the Ministry.

(3) All existing employees who are employed in fheblic service as daily paid
labourers before 1 July 2010, shall be employecundntract in the form set out
in Schedule | with:

(i) the same terms and conditions offered to aydaid labourer;
(i) a specified time period not exceeding 2 yearsj

(i) any other term or condition which the Chietéeutive Officer deems
as necessary and expedient for achieving the coles rof the
Ministry.

2C.2 Replacement of daily paid labourers and casuamployees

(1) The Chief Executive Officer shall be entitlen dppoint a replacement of any
daily paid or casual employee who ceases to bealya mid or casual employee
before the expiry of the daily paid or casual emptds employment contract.

(2) The Chief Executive Officer shall not be regdito comply with the appointment
requirements under section 2C.1 when appointinge@acement under sub-
section (1).

(3) The Chief Executive Officer shall be entitlenl dppoint any person whom he
deems fit and qualified to perform the role of alydpaid or casual employee,
provided that:

(@) the Chief Executive Officer shall advise theficf of the
Commission and the Ministry of Finance of the ralgvinformation
of the replacement daily paid or casual employee;

(b) such replacement shall only be employed forrdreainder of the
term of appointment of the daily paid or casual Eyge who has
ceased to be a public servant; and

(c) the Chief Executive Officer and the replacendaity paid or casual
employee shall sign a new daily paid or casual eyg# contract for
the remainder of the term of appointment.

2C.3 Entitlements of daily paid labourers
(a) A daily paid labourer will be entitled only to theages they are paid as
specified by the Chief Executive Officer.
(b) Daily paid labourers are not entitled to overseagel and acting appointment.

2D. Transfers
2D.1 Filling posts by lateral transfer
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Posts filled through lateral transfer must be atised and filled through the normal
recruitment procedures.

2D.2 Permanent transfers
A permanent transfer is a posting within a Minidya new station in a substantive capacity
(not in an acting or temporary capacity).

2D.3 Settling-in allowance on permanent transfer

1) A settling-in allowance shall be payable wren employee is permanently
transferred to the island where the post is located

(2) The settling-in allowance shall be payableadsmp sum within 14 days of
departure to where the post is located.

(3) A settling-in allowance is payable at the rd&termined by the Commission
and approved by Cabinet.

(4) Payment of settling-in allowance is the resioifity of the receiving
Ministry.

2D.4 Secondment

Q) Employees in the Public Service may be secondeaht®rganisation within
Tonga, regional or international for a maximum pérof 1 year supported by
the Chief Executive Officer and approved by the @uossion as relevant to
the government's interest as distinct from thosegated by the employees.
However in cases of Government projects wherebg thovernment is
obligated to staff the said project, further corsadion may be given by the
Commission for further extension up to a maximumtluee (3) years as
appropriate.

(2) Host Employer is required to provide a copy of dnaft contract outlining the
purpose, location and duration of the secondment.

3) All secondments require the endorsement ofGhef Executive Officer and
the Minister and the approval of the Commission.

(4) The effective date of the secondment shoulthbedate of commencement of
the contract. Annual leave entitlements must bendist and the balance of
the duration shall be without pay.

(5) The secondee’s Civil Servant Terms and Conulitis temporarily put on hold
and is only bound by the secondment’s terms anditions.

(6) The Ministry may fill the employee’s post followintpe effective date of
secondment.

(7)  When the secondee returns to the Public Servicg \thk have to take the
appropriate post offered, at no less terms anditiond than he had prior to
commencing his secondment.

(8) The employee should notify the Ministry and emmission if contract is
terminated early and they should agree on a dathéosecondee to resume
duty no later than the date originally approveddod of secondment.

(i) The three parties may agree for the officebéoseconded to another
organisation during the original period of secondtne

9 The employee is required to work in Governmiemta duration of two (2)
years after the completion of the secondment (smmdhat government can
benefit from experience gained).
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(10) If the employee fails to satisfy the requirernstipulated in (9) above, or to
pay the shortfall to the Government, his request rigsignation will be
processed as a dismissal.

2D.5 Short-Term Consultancy with Outside Organizathns

1. An employee may be allowed to take a short — teynsultancy with outside
organizations which shall not exceed two montfes 40 working days) in a calendar
year and shall seek endorsement of Chief Exec@ffieer and approval of the
Commission.

2. The effective date of the short—term consultan@ukhbe the date of commencement
of the contract. Annual leave entitlements mudialien first and the balance of the
duration shall be without pay.

2E. Redeployment

2E.1 Redeployment
A redeployment from one Ministry to another Minysshall be:
(1) Agreed to by the Chief Executive Officers concefriedn a temporary basis;
(2) Also approved by the Commission, if on a permahasts;
(3) All permanent redeployments shall involve the tfansf an employee from one post
to another without the functions of the post. Réogpents may be made with the
appropriate funding unless otherwise agreed tdbydlevant CEOs.

2E.2 Compassionate Redeployment
(1) An employee who has genuine compassionatengsofor seeking redeployment to a
post in some other locality (or in an exceptiorade; in some other Department) shall
submit an application to his Chief Executive Office
(2) Chief Executive Officers may, if satisfied aibdhe compassionate grounds, follow
the redeployment procedures to effect the compaat@aedeployment.
(3) Any expenses associated with the relocatioif bagaid by the employee.

2F. Government Transport

2F.1 General
(1) All Government vehicles and vessels are th@gnty of His Majesty’s Government.
(2) The Commission with consultation with relevahief Executive Officers may
withdraw from any Ministry and may transfer to asther Ministry at any time any
vehicle or vessel allocated to any Ministry.
(3) Ministries are provided with vehicles and vésde enable them to discharge their
public responsibilities effectively and efficiently

2F.2 ldentification
Ministries are required to identify the vehicleslaressels in their charge with an appropriate
sign, take responsible care of them and use théyfanthe proper Government purposes.

2F.3 Requirements of the Act

A Chief Executive Officer shall ensure that all fi@istry’s vehicles and vessels including
ones provided under aid programme fulfil the regmients of the Traffic Act and
Regulations.
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2F.4 Employees who are permitted to drive Governmer/ehicles
The following employees are permitted to drive aggament vehicle on official duties —
(a) employees appointed either permanently or dailst paid basis to posts of driver;
(b) employees assigned by the Chief Executivec@ffito assist where required with
driving duties.

2F.5 Driver shall keep log book

All drivers and employees assigned to assist wivirdy duties shall keep a log book for the
purpose of recording the relevant information asdged with the movement of the vehicles
under their care.

2F.6 Authorised Use

(2) Those employed in Ministries providing essalntervices where and when no
public transport is available may use Governmenhtokes subject to the prior
approval of the Chief Executive Officer.

(2) The authorisation given under paragraph (1)l &fein writing and shall be
carried by the drivers of such vehicle.

(3) Where a vehicle is required for Governmentitess outside regular office
hours the Chief Executive Officer shall authorigetsa journey in writing and
such authorisation shall be carried by the drivercerned.

2F.7 Transport Privileges
Chief Executive Officers may use government vekidta private purposes outside official
hours subject to —
(@) the needs and requirements of the Ministeradnide Ministry shall always be
of top priority;
(b) the vehicles used outside official hours byieClExecutive Officers shall be
returned to the Ministerial vehicle pool and beikde for the use of the
Ministry during official hours; and
(c) only the Chief Executive Officer may drive tkiehicle if he is using such
vehicle for private purposes and outside officialits.

2F.8 Outer Islands

The Head of the Governor's Office or Governmentr@spntative may grant permission in
writing to the Officer—-In—-Charge at Ministry bramshin the outlying islands with the
exception of the Ministry of Health and Ministry BHlucation, Women'’s Affairs and Culture
to use government vehicles outside official hourdar conditions he considers appropriate.

2F.9 Garaging

The Chief Executive Officer is responsible for f#a#e garaging of the Ministry’s vehicle.
Government vehicles are forbidden to be garagguiete homes unless written approval is
given by the Chief Executive Officer.

2F.10 Private Hire

Government vehicles, except those of a speciabstira, which have been exempted by
Government, cannot be hired for private use.
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2F.11 Misuse and Penalties
(1) Any employee or Aid Personnel shall not damage gowernment vehicle without
reasonable cause
(2) An employee shall not be entitled to use a govenimehicle for any purpose other
than government purpose or as authorised by gowarom
(3) Disciplinary action may also be taken by tharnission against the Chief Executive
Officer concerned for any case of misuse as seindbis paragraph.

2F.12 Accidents involving Government Vehicles
When there is an accident involving a governmehiale the following procedures shall be
followed:

(a) the responsible employee shall report thedaotias soon as possible to the Chief
Executive Officer and the Ministry of Police;

(b) the Chief Executive Officer shall submit alfréport of the accident, including the
Police report and representation of the employdhl appropriate recommendations
to the Chief Executive Officer of the Commissioromiptly for forwarding to the
Commission

2G. Government Housing

2G.1 Allocation
(1) The allocation of Government quarters in Toagatshall be decided by a Housing
Committee whose membership shall be as follows:

Director of Works - Chairman
Secretary of Finance and National Planning - Member
Chief Executive Officer of the Commission - Member
Deputy Director of Works - Secretary
(2) Government Quarters must be occupied by the pevbom the quarters is allocated

to.

(3) Employees of Public Enterprises and non-employatsthe exception of Ministers,
are not entitled to Government quarters.

(4) Allocation shall be made in accordance with théofeing priorities and conditions:

2G.1.1First Priority
Ministers of the Crown. Length of tenancy shallthe period he occupies the post as a
Minister.

2G.1.2 Second Priority
Chief Executive Officers and Expatriates whose geghappointment include the provision
of housing. The length of tenancy shall be the tilnmeof their contract.

2G.1.3 Third Priority
Senior employees if housing is available after imgethe first and second priorities above
with the following conditions —

(@) if an employee has a town allotment and is buildingouse thereon, he shall
vacate the Government quarter on completion obwis house;

(b) an employee who has a house in Tongatapu shall beotentitled to
Government housing unless he is required to livihiwithe vicinity of his
place of employment for performing duties outsitle hormal office hours,
and his own house is too far away from his placenoployment.
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(c) An employee shall vacate the Government quartdrinvitne (1) month from
the effective date of their resignation from theviee, retirement, dismissal,
or termination of appointment.

(d) On Vava'u and Ha'apai the responsibility for allboa of Government
quarters shall be with the Governor and elsewheite the Government
representative.

2G.2 Terms and conditions

The terms and conditions of occupation of Goverrtmtesusing shall be laid down by
Government. Any employee failing to comply withceuerms and conditions shall vacate
the quarter.

2G.3 Rent

Rental for Government quarters shall be deductibben the employee’s (occupant’s)
fortnightly salary. An employee failing to pay rdot two months shall be obliged to vacate
the quarter and pay outstanding arrears.

INSTRUCTION IlI: MONITORING AND EVALUATION

3A. Performance Management
3A.1 Performance Agreements

3A.1.1 Agreement with Minister
(1) Performance agreement of the Chief Executivéic®f shall be prepared
annually by the Chief Executive Officer and agrestth the Minister.
(2) The Commission shall assist the Minister inigaing and assessing
performance agreements.

3A.1.2 Basis for Annual Assessment
Performance Agreements shall formally specify asmeents in key result areas expected of
the post holder and provide the basis for annudbpaance assessment.

3A.1.3 Procedures and Format
The procedures and format of performance agreemsm&dl be as specified by the
Commission.

3A.2 Annual Appraisals
The Commission shall establish procedures to bd ts@ssess the annual performance of
employees.

3A.3 Performance Increments

3A.3.1 Guidelines for Increments
The Commission shall set guidelines for Ministiiesletermine those employees eligible for
salary increments.
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3A.3.2 Increments to be based on Job Performance
The adjustment of individual salaries within a salscale shall be dependent upon the annual
performance assessment after the assessment hasfdsewlly approved by the Chief
Executive Officer.

3A.4 Performance Improvement

3A.4.1 Low performance
Employees whose job performance is consideredfsignily below average shall be given
counseling and a development program by the Chiet&ive Officer to improve the level
of job performance.

3A.4.2 Development Programs
(1) Development programs shall be in writing amstdssed and signed by the
employee.
(2) Development programs shall specify the areaseed of improvement and
the initiatives that the employee shall take torowe his performance.

3A.4.3 Re-assessment of job performance
Employees shall be given three (3) months to imgrthneir job performance and shall be re-
assessed at that time.

3A.4.4 Grounds for termination for low performance
Failure to improve job performance shall be con&desufficient grounds for termination.

3B. Activities Review

3B.1 How Activities Reviews are to be conducted

1) Each Chief Executive Officer must review the atia carried out by their
Ministry at least once a year in preparation foredeping the annual budget or as
required by Government. The annual review mustdrepleted in sufficient time
to enable the Ministry to update Corporate/Annuaniigement Plans and to
include the report in their budget proposal suleditto Cabinet’s Expenditure
Review Committee.

2) The Commission’s Guidelines for Organizational &tuwe Review provides a
standard approach to conducting a holistic revie@@ernment Ministries (refer
Annex 2).

3) The Ministry’s review of its activities must rigarsly examine the allocations by
activity and evaluate the need for eacnnex 3 is a template with list of
information to be included in the report to docuinére review process, leading
to the evaluation of activities to give a list dftigities in priority order and a
recommendation on changes to the Ministry’s allocet to activities for the
coming year.

4) In the case where the Office of the Commissiad bonducted a review of the
Organizational Structure for a Ministry within tipeeceding six (6) months, the
output will assist the Chief Executive Officer detéine those activities that
should be discontinued or organized differently.

3B.2 Corporate Services
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Where a Ministry has used this category as a Wasisolding all of certain allocations [e.qg.
salaries, donor funds], this approach must ceasetlas specific allocations made to the
activity involved.

For all but the largest Ministries, this will be aativity on its own, but only comprise of the
costs associated with the outputs it delivers. I8Vihie costs must be allocated to service
delivery activities, savings must be sought.

3B.3 Interim Provisions for May of each year

The action required follows on from Ministries’ sunissions to the Expenditure Review
Committee rather than preceding them as provided ifio these Instructions. The
requirements are condensed and Ministries must warkkly to identify which activities

could be discontinued. The Expenditure Review Cditam will use the submissions of
Ministries to identify where savings must be madd #he Minister of Finance will liaise
with specific Ministers to ensure that action tagkse.

Chief Executive Officers are required to speedignitify savings and use the foregoing to:

a. Specify what activities should be the focusifiamediate review;

b. Check this assessment by compiling the inforwndisted inAnnex 3

C. Evaluate the need for these activities;

d Advise the Chief Executive Officer for the Comssion and the Chief

Executive Officer for Finance of their initial fimys
e. Submit a Redundancy and Redeployment ManagerR&mt (as
prescribed under Section 41.2.2) to the Commis&oendorsement.

All Chief Executive Officers of the Government Msiries, except the Ministry of Health and
the Ministry of Education, must provide a prelimypadvice to the Commission by 30 May
of each year on the details of the Activity anddiion, number of posts that are to be made
redundant.

3B.4 Link to Redundancies and Redeployment Instruabns

When an activity is designated for cessation, theile be posts that must be declared
redundant. The Instructions on Redundancies peothid processes necessary to ensure fair
and reasonable treatment of such employees.

INSTRUCTION IV: CESSATION OF SERVICE

4A. Preliminary

4A.1 Authority
1) No permanent or contract employee’s servicg b terminated without the
Commission’s approval.
(2 In the case of daily paid labourers, only #@geproval of the Minister or
equivalent is required.

4A.2 Notification of the Commission and Treasury

With all terminations, the Commission and Ministof Finance shall be immediately
informed by the Ministry concerned of the emplogeetention to retire or resign.

36



4A.3 Calculating non-pensionable post service

Services in non-pensionable post shall be takemacstount in the computation of retiring
benefits where the Government recognizes thateetiarough the granting of one increment
for each four years of service.

4B. Resignation

4B.1 Period of Notice

(1) The period of notice required in cases of resigmatire 20 working days notice for
all staff.

(2) Under special circumstances (such as resignatiobet@mployed by Government
Agencies and other branches of Government and ulmlmeganisations) the period
of notice may be waived or reduced with the approéhe Commission.

(3) Once an employee’s resignation letter is receiwethb Chief Executive Officer, the
Ministry may proceed to fill the position throudietnormal recruitment process.

4B.2 Inadequate notice forfeits entitlements
(1) Employees who give less than the requiredbdesi notice of resignation are required
to forfeit pay for the period by which the noticeven falls short of the prescribed
period.

(i) The Office of the Commission shall write to the icdf to advise the
amount owing due to the shortfall and stating teadline by which the
payment must be made which is within 30 days frobendate of the letter.

(i) Payment should be made to the Ministry of Finanue the receipt should
be forwarded to the Office of the Commission betbedeadline.

(i) If payment in (i) is not made within the deadlitated in (i) then the Office
of the Commission shall process the case as ashaini

(2) Leave entitlements due to employees who wigiesign from the Public Service may
be used to cover part or the whole of the periodatice.

4B.3 Entitlements on resignation
On resignation employees are entitled to —
(a) receive payment for pre-termination leaves le®nies owed to the Government, in
one lump sum; and
(b) ceasing service benefits from the Retirememd-

4C. Retirement

4C.1 Age of Retirement
(1) All employees shall retire on attaining the ag&@fyears.
(2) Under special/exceptional/emergency circumstanoesnaployee’s compulsory date
of retirement may be extended with the approvathef Commission, and shall be
based on an exigency basis.

4C.2 Entitlements on retirement
On retirement employees are entitled to —
(a) receive payment for pre-termination Leaves lenies owed to the
Government, in one lump sum; and
(b) ceasing service benefits from the Retirememid-
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4C.3 Period of Notice
1) The period of notice required in cases ofeatient are 20 working days for all
employees.
(2 Under special circumstances the period ofceothay be waived or reduced
with the approval of the Commission.

4D. Exit Interview

(2) An employee resigning or retiring from the Ral8ervice shall complete the
exit interview form at the Commission before leayihe service and the last
payment of salaries is effected.

(2) The Exit Interview Form shall be approved bg @ommission.

(3) The Exit Interview Form shall be submitted he tOffice of the Commission
together with the employee’s letter of resignatiotetter of retirement.

4E. Cessation of Services on Medical Grounds

4E.1 Cessation of Services on Medical Grounds
(2) Where an employee is suffering from an injarya physical or mental illness
which renders him incapable of satisfactorily parfimg the duties of his post,
his services may be terminated.
(2) The employee’s Chief Executive Officer shataage for a medical report on
the employee’s condition to be provided by the Ctive of Health.
3 This, together with the Chief Executive Offisereport on the employee’s
performance, shall be forwarded to the Commissiothe first instance.
4E.2 Entitlements on Cessation of Services on Medicgrounds
An employee whose services have been compulsentyihated on medical grounds shall be
granted the same entitlements as if he had retired.

4F. Termination of Service on the Grounds of Ineftiency

4F.1 Compulsory termination of service on the grouds of inefficiency
Compulsory termination of service shall occur wia@nemployee has been judged no longer
able to discharge his duties efficiently.

4F.2 Grounds for termination

The grounds for termination may be unacceptabledstal of performance or disciplinary
issues adversely affecting the efficient operatiohshe office, and shall be considered a
serious breach of discipline.

4G. Dismissal

An employee dismissed from the Public Service ghatliforfeit the following benefits;
(1) Leave and;
(2) Retirement benefits.

4H. Death of Employee or Retired Employee

4H.1 Death of an Employee
(1) Where an employee dies during working hours,@hief Executive Officer shall
be responsible for notifying the next of kin.
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(2) The Chief Executive Officer shall also nottfye Commission and the Ministry
of Finance as soon as practical.

4H.2 Entitlements at death of an employee
1) When an employee who is on official duty dwhile travelling or on
temporary transfer within the Kingdom, the Governinghall be responsible
for the transportation of the deceased to the dstdmesidence if so required.
2 When an employee who is on official duty oeas dies, the Government
shall be responsible for the costs of embalmmarftemht and any related
costs of the deceased being returned to Tongardaared.
3) When an employee dies, the Chief Executiveic®ff shall inform the
Commission to ensure that the following entitlenseare provided —
(a) letter of condolence from the Prime Ministethe next of kin;
(b) national Flag;
(c) wreath; and
(d) band.
(4) When an employee dies, any leave entitlemdrath ke payable.
(5)  All monetary benefits due to the deceased shatidbeulated and sent to the
Registrar of the Supreme Court for the adminigiratf his estate.

4H.3 Entitlements at death of retired employees
When a retired employee dies any member of hislyastiall inform the Commission to
ensure that the following entitlements are provided

(@) letter of condolences from the Prime Ministethe next of kin;

(b) national Flag;

(c) wreath; and

(d) band.

4H.4 Entitlements at death of former Chief Executie Officers and Commissioners of
the Public Service Commission

When a former Chief Executive Officer or Commisgipwho has completed his term of

appointment dies, any member of his family shdtim the Commission to ensure that the

following entitlements are provided;

a) letter of condolences from the Prime Minister te text of kin;
b) national Flag;

c) wreath; and

d) band.

41. Redundancy
41.1 General

4].1.1 Redundancy of Post
The Commission may periodically review how well pobservice staffing matches the
ongoing needs of the public service. These revievey lead to the redundancy of an
established post and cessation of employment. Risshay may be voluntary or involuntary

41.1.2 Voluntary Redundancy (VR)
Where there is a mismatch between public servia#firsg profiles and future needs, the
Commission may:
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(i) prescribe the methods to be used to calcidaterance payments, and the
maximum level of payment;

(i) set the process by which voluntary redundaatfers and acceptances will
be considered and determined;

(i) consider support services which will providesistance to the employees
who are affected,;

(iv) make offers of voluntary redundancy to paréwdefined groups within the
public service or to any individual employees.

4].1.2.1 Voluntary Redundancy (VR) Process
The Commission shall:

0] prepare a database of all employees wiisfggarticular criteria, and
determine target redundancy numbers;

(i) determine a schedule of appropriate seveggayments;

(i)  make an offer in writing to each employesich explains the VR offer,
detail of severance payment calculations, noticipions, and dates by
which applications must be lodged,;

(iv) receive and acknowledge receipt of indidtlapplications;

(v) determine an appropriate process for selgdhose applications which
are within government policy and guidelines setrémtundancy;

(vi) advise each applicant in writing of the @uhe of their application;

(vii) for successful applicants, including in tadvice (vi) above, termination
date, details of severance payments and othd¢leemgints;

(viii) ensure Chief Executive Officers are informedwriting of the outcomes
of all redundancy applications;

(ix) coordinate access to a range of basic suppenvices to assist with
outplacement including financial planning advicend apreparation of
applications for alternate employment.

41.1.3 Involuntary Redundancy
The Commission shall, where specific posts areadedlredundant to:

(i) provide the employee, whose post is abolistued declared redundant, with
three (3) months notice of redundancy or paymehéwn

(i) coordinate access to a range of basic suppervices to assist with
outplacement including financial planning advicendapreparation of
applications for alternate employment;

(iiif) abolish the post at the end of the noticeiqar

(iv) provide to the employee a statement detailiagnination date, and a
confirmation of any severance payment amounts uhtexd as appropriate
by Cabinet.

4].2 Redundancy as result of Activities Reviews

41.2.1 Application
This Instruction applies:
(1) When a Chief Executive Officer has determirteat bne or more activities
or functions are either no longer required or hanee staff and posts than
current priorities and resources support;
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(2) To employees with posts that has been declaueglus and no longer
required;
(3) Only to post holders of the redundant posts.

41.2.2 Redundancy and Redeployment Management PIGZRRMP)

41.2.2.1
The Chief Executive Officer, working with the Conssion, must establish a Plan that
records all the details of how they are to manageatolition of the redundant posts and to
either pay such staff Separation Package or rege¢pkm. The Plan must be submitted to
the Commission as part of the formal process ofadieg posts redundant. The Plan must
incorporate the following:

1) Set out the revised organizational structure r@wdsed job description
of the Ministry on any continuing posts in Actiesi which are being
reduced rather than eliminated.

2) Set out the revised Budget compared to the Bugger to the
Activities Review.

3) Set out the specific savings and the actiorsettaken to achieve them
[e.g. disposal of assets no longer required].

4) ldentify the activities and posts to be madeainetnt.

5) Estimate value of the Separation Package fdn eatividual involved
and the potential total cost of these Packages.

6) Set out dates for key actions to implement thenmed changes,
including when staff will be provided with prelindry advice and
when formal notice [the date for calculation of &ejpion Package] is
to be given.

7) Allocate responsibilities for all actions thatish be completed as part
of the plan, including:

a. A dedicated point of contact for employees so ihfarmation
can be provided to clarify issues, and where nacgds get
further information from the Commission;

b. Who will run any necessary selection process fartinaing
posts.

8) Arrangements for any process to select those wilidill continuing
posts [i.e. voluntary and/or merit selection.
9) Schedule of key dates leading up to the depadlrretrenched staff.

10) Set out an assessment of the potential to labter staff who are
surplus to requirements within the home Ministry.

41.2.2.2
No Chief Executive Officer can be absent [oversemage! or leave] while the Plan is put into
place.

4].2.3 Responsibility of the Commission
The Commission shall:
(i) Consider and approve all Redundancy and Regeat Management
Plans, the specific posts to be declared redunaiathitthe Separation
Packages to be provided.
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(i) Prepare database of all employees as specifiethe RRMP, and
determined target redundancy numbers;

(iii) Determine a schedule of appropriate payments;

(iv) Issue notice of redundancy to affected staifl @etermine interest in
taking voluntary redundancy or exploring redeplopime Notice to
staff will include an explanation of the VoluntaRedundancy offer,
detail of separation payment calculations, notic®vigions, and dates
by when confirmation of elected option must be rem# by the
Commission;

(v) Receive and acknowledge acceptance of redugdamnexploration of
redeployment from identified employees to be madiindant;

(vi) If voluntary redundancy is accepted, advisepkyees in writing of
the termination date, details of separation payseanhd other
entittements. Section 41.4 beldiThe alternative of Redeployment”
of this Instruction outlines applicable proceduse dmployees electing
redeployment;

(vii) Ensure Chief Executive Officers are informed writing of the
outcomes of all redundancy;

(viii) If employee elects redundancy, coordinateess to a range of basic
support services to assist with outplacement inotydfinancial
planning advice, and preparation of applicationg fternate
employment.

4].2.4 Conditions of Separation Package

41.2.4.1
An employee who accepts a Redundancy package lgbgieal from employment within the
Public Service for a period of thirty six (36) mbatfrom the date of the termination which
applies to the redundancy.

41.2.4.2
Once the Redundancy package is accepted by theogeeplit may not be withdrawn by
either party.

41.2.4.3
The Commission will ensure that advice regardirgdbtcome of an offer will be available
to an employee within one (1) month of the dateediundancy notice.

41.2.4.4
An employee who is eligible to retire but accepis tffer of redundancy will be entitled to
the benefits for death or retired employees setro8ection 4H.

41.2.4.5
Employees who have already reached the retiremgatod 60 are NOT entitled to a
Separation Package. Such employees in activitias dre to be discontinued should be
required to retire immediately.

41.2.4.6

That the Redundancy package also applies to thogdogees who are currently on leave
without pay, study leave without pay and are orosdment.

42



41.2.4.7
Employees who are on leave without pay, study leaiteeout pay and on secondment will
have their Redundancy package calculated on tlasiclsalary they last received when they
left the service.

41.2.4.8
In addition to the Separation Package, employeasavh under the old Pension scheme and
who are disadvantaged by the formula in the Pessiegulation may receive a payment
equal to the difference if their Separation paynveam$ computed under this paragraph.

41.2.4.9
The Commission is authorized to withhold from thigoe payments any outstanding
amounts that are owed to the government by themreel

41.2.4.10
Separation payments will be paid to employees takoiluntary redundancy no later than one
(1) week after the receipt of signed acceptanderlbly the Office of the Commission.

41.2.4.11
Provision can be made through the Chief Executific€ of Finance for the Retirement
Fund Board payroll to pay the package fortnightiyrenthly over a year or more to enable
retrenched staff to manage their affairs. Staff wbonot elect this option are to be paid the
package immediately.

41.3 Benefits and Support provided

41.3.1
The Commission will establish a dedicated pointaifitact for employees who are offered
Redundancy packages for the purpose of respondiqgestions and clarifying the offer.

41.3.2
The Commission will provide a “post Redundancy” gonp service for employees accepting
the Redundancy package. The support serviceofiglt to exited public servants under the
Redundancy initiative, assistance to explore o#mployment or business opportunities in
the private sector, NGOs and statutory bodies. s Barvice may include although not
exclusive to:

(1) Post redundancy interview to determine the indiglduoptions and whether
continued support from the PSC is required.

(2) If required, investigate employment opportunitiekevant to the individual's
skills and qualifications, provide referral and rotuction service to
prospective employers.

(3) If required, investigate and refer possible Governttbonor business
development support and financial industry asst&dor the individual's pre
determined business venture.

(4) The post redundancy support will be offered for eriqg of 3 months
following acceptance of the Redundancy package.

41.3.3

Retrenched employees may choose to take an addifi@yment of $1,000 in lieu of these
support services.
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4]1.3.4
For each employee who ceases employment under ant¥oy Redundancy package, the
Commission will provide within 30 days from the elabf termination a certificate of
employment setting out the following:
(1) commencement and termination dates

(2) substantive position at date of termination, and
(3) reason for termination.

41.3.4.1Process Steps
The Commission will ensure that uncertainty for &ypes is minimized by limiting the time
from identification of redundant positions to confation of acceptance of VR offers to eight
weeks or less than 8 weeks through mutual consetween the Commission, Chief
Executive Officer and the individual employee.

41.4 The alternative of Redeployment
(1) Employees who did not accept the offer of redunganay elect to be considered

for redeployment within Ministry or Public Service.

(2) If there is little prospect of the staff of redlant posts being redeployed within the
Ministry, the Chief Executive Officer must advideetChief Executive Officer of
the Commission within two weeks from the date dirsission of the RRMP. The
information provided to the Commission must incldide following:

a) List of those placed and unplaced
b) For those unplaced within the Ministry, the Job @gdion and a short
resume on each of the individuals

Based on the above information, the Commission &stess the probability of staff
in redundant posts being placed through vacank@satre likely to arise in the next
two (2) months.
(3) The Chief Executive Officer of the Commission will:
(i) Circulate to all Chief Executive Officers the dé&tabf public servants

available for redeployment, with a requirement ttely respond within five
(5) working days on whether or not there are protspef them being placed
within the next two (2) months.

(i) Assess the probability of redeploying such staffréference to the responses
of other Chief Executive Officers, and recent ardeeted advertising within
the public service as a whole.

(ii)If after two (2) months, there is little probaity of such placements, the Chief
Executive Officer of the Commission will recommetocthe Commission that
the individuals in the redundant posts be retreticlyed receive Separation
Package.

(4) When not all posts in an Activity are to be declaré redundant

When some staff within an Activity or function ig be retained, or where there are
alternatives for different staff taking the SepamafPackage, the Ministry may call for
volunteers or set up a merit based process to @sabh staff to declare interest in the
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posts that are continuing. In these circumstanaeShief Executive Officer must

revise the job descriptions of those continuingnsure that they reflect requirements
[e.g. there may be specific references that muah@é, if the nature of the work is

changing with greater use of information technoltigg must be included in the job

description].

The Chief Executive Officer has two options to n@méhe necessary reduction in the
number of posts:
1. To run a merit based selection process to idetitifse staff who should be
appointed to continuing posSR
2. To advertise for volunteers among the affectedf $&af. if a Ministry is to
reduce the number of drivers from 7 to 4, all cobddoffered the opportunity
to volunteer for the Severance Package].lf there are more or fewer
volunteers than are required, there will still beequirement for a merit based
selection process to choose those who are bestpaglito fill the continuing
posts.

INSTRUCTION V: REMUNERATION AND ALLOWANCES

5A. Salary, Wages and Related Allowances

5A.1 Control of salaries and wages costs
(1) Chief Executive Officers shall ensure thatr¢his an adequate system of control
over the employment and the extent of all salaareswages costs.
(2) Chief Executive Officers shall ensure thatadletl instructions are issued to
accounting officers, time-keepers and supervisonsthe method to be used for
the recording and checking of attendance and atiove authorized and worked.

5A.2 Salary and wages scales
The Commission, with the approval of Cabinet, skallscales of salary and wages for —

(a) all classifications and all grades;
(b) daily paid workers; and
(c) contract employees.

5A.3 Salary on appointment
An employee taking up a new appointment shall bd aaithe minimum point of the salary
scale of the post appointed to, except where thE®mmee:

(a) holds additional qualifications higher than the miam qualifications required by
the post, in which case the relevant incrementagpointment shall be awarded
in accordance with section 5A.1lk(cremental Credits’).

(b) has previous teaching experience from outside efpiliblic service and is being
appointed to a Teaching position of the Ministrykmfucation, in which case one
(1) increment shall be awarded for every two (2argeof previous teaching
experience.

5A.4 Salary on promotion
(1) If the salary of the employee was less thantimimum of the new grade he shall
receive the minimum and his new incremental daté lvé determined as in
section 5A.7 ‘Incremental dates) below. And if the difference between his
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salary and the minimum of the new grade is less the first full increment in the
salary for the new grade then he will receive dr)dr(crement.

(2) If the employee was qualifying for the finakcrement in the salary scale of his
former post and if the maximum of that scale isgheme as the minimum of his
new scale, then he will receive the minimum but vetain his incremental date.

(3) If the employee is promoted to a post the mum of the salary scale of which is
equal to or lower than his substantive salary imatety prior to promotion he
will receive one (1) increment in the new scale aigincremental date will be
determined as in section 5A.Tncremental dates) below.

(4) If an employee is promoted to a post he isgméy acting in, he will be paid at
the salary he is receiving during the acting apjpeémt and his incremental date
will be the date that he started acting.

5A.5 Salary on re-employment
A re-employed employee shall normally be paid atrtite of pay he was receiving when he
exited the service except -

(a) if the employee is re-employed in a highedgrais pay shall be calculated under
the normal rules for starting pay, i.e. at the mimm of the appropriate salary
scale;

(b) if the employee is re-employed in a lower grable shall re-enter at the point
closest to that at which he left;

(c) if the employee is re-employed in his old scand if the scale of the grade has
been improved since his termination, he shall terethe scale at the point at
which he left it, and be paid at the new rate lfat ppoint of the scale;

(d) if the employee was previously dismissed, edaservice on medical grounds or
took redundancy, his starting pay shall be at tremum point of the appropriate
salary scale.

5A.6 Increments

(1) An increment is an increase in salary of acdiel amount which, provided
certain conditions are fulfilled, is granted wittetapproval of the Chief Executive
Officer at regular intervals until a stated maximigmeached.

(2) If the conditions are not fulfilled, an empl&y® increment may be deferred or
withheld on the recommendation of the Chief ExaeutOfficer and with the
approval of the Commission.

(3) The granting of annual increment shall beduhlonly to performance of duties at
post.

5A.7 Incremental Dates
(1) For employees whose date of appointment amptmn is in the first half of the
month, their incremental date is the first dayhaittmonth.
(2) For employees whose date of appointment omption is in the second half of
the month, their incremental date is the first daghe following month.

5A.8 Double Increments
(1) In cases where an employee has consistenttiered services of exceptional and
extraordinary merit in terms of diligence and fitelover a period of several
years upon recommendation of the Chief Executivic®f the Commission may
approve the award to that employee of a doublement.
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(2) Recommendations for a double increment shadiuienitted only when increment
is due.

5A.9 Computing and Payment of Salaries
The computation and payment of salaries shall béenia accordance with the instructions
issued by the Ministry of Finance.

5A.10 Withholding or Cessation of Salary Payment

Chief Executive Officer shall ensure that paymdrgadaries is suspended immediately when
(@) an employee is resigning or retiring;
(b) an employee is suspended pending investigaticalleged misconduct;
(c) an employee fails to resume duty from leave;

until a final decision is made.

5A.11 Incremental Credits
(1) The effective dates of the granting of incretakaredits are as follows —
(@) for employees who are away overseas or orelaathe time of successful
completion of training the date of resumption of duty;
(b) for serving employeeghe date of official notification from the Institah.

(2) Employees are entitled to incremental credits utiterfollowing circumstances —

(&) where the minimum educational qualification &pointment to a grade is
the Tonga School Certificate or its equivalent,ag@pointee with Pacific
Senior Secondary Certificate or its equivalent inex= one increment and
an appointee with New Zealand Bursary or its edaivareceives two
increments;

(b) where the minimum educational qualification &ppointment to a grade is
Pacific Senior Secondary Certificate or its equewal an appointee with
New Zealand Bursary or its equivalent receivesinoement;

(c) that an employee who is holding a post in largascale equivalent to or
higher than that for graduate is entitled to reeedbne increment in the
event he successfully obtained a Bachelor Degreen fa recognised
University in a discipline relevant to the worktb& Ministry;

(d) where the minimum educational qualification &ppointment to a grade is
a relevant Bachelor's degree from a recognised ddsity an appointee
with a relevant Master's degree from a recogniseiyeysity receives two
increments;

(e) any appointee or returning scholar with a Mestdegree from a recognised
University in a discipline relevant to the worktbe Ministry to which he is
appointed, receives two increments;

() any appointee or returning scholar with a [Doate degree from a
recognised University in a discipline relevanthe tvork of the Ministry to
which he is appointed, receives three increments;

(g) any appointee or returning scholar with miudtipdegrees (including
postgraduate diplomas) from a recognised Universiggeives one
increment for each extra degree;

(h) notwithstanding clause (f) above, an employé&e veceived one increment
for his postgraduate diploma shall receive only adéitional increment
upon the completion of his Master’s degree in tiaesfield;
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(i) employees who obtained a diploma the minimweriqal for the completion
of which is at least one academic year receiveimrement;

() employees who obtained a diploma, the minimugniqal of which is less
than one academic year, confirmation is requiredhfthe Tonga National
Qualifications Accreditation Board (TNQAB) that théiploma is
equivalent to a one year diploma

(k) employees on full time overseas studying onéoment scholarships shall
qualify only for normal annual increment subject ®atisfactory
performance;

() incremental credits shall be payable only aiphe maximum of the relevant
salary scale and in the event the employee iseatifximum point of that
scale, then when that employee is next promoteal, pdyment of such
incremental credits may be made at that appropseltey scale;

(m) a medical officer who is a University Graduatall be appointed at point
two (2) of the appropriate salary scale with ariraxncrement for
completion of internship.

5A.12 Duty Allowance
Where a duty allowance is attached to an appointntieis allowance shall be payable to the
holder of the post only while he is actually penfiang the duties of that post.

5A.13 Acting Allowance
An employee on acting appointment is to be paidabmwance equivalent to the amount
received by the employee if promoted to the higjrade.

5A.14 Charge Allowance

(1) Charge allowances may be payable when an eeplis asked to carry out
temporarily the duties of a post which are gre#tan those of his/her substantive
post where the employee does not possess the apcesslifications for the post
concerned or where the difference in ranks is tomatgto justify full acting
appointment. Eligibility for charge allowance wile determined by the Chief
Executive Officer.

(2) The amount paid in addition to normal salary wolbkdat the rate of 10% of the
minimum of the scale of the post temporarily held.

5A.15 Transfer Expenses and Allowances
The Commission with the approval of Cabinet shatkedmine appropriate reimbursement of
expenses and allowances when employees are tnaatsfer

5A.16 Not eligible for transfer allowances

Allowance and expenses are not applicable when —
(&) on disciplinary transfers;
(b) on first appointment to the public service; or
(c) the transfer is at the employee’s request.

5B. Travel and Location Allowances

5B.1 Temporary duty
Temporary duty shall not exceed 60 (calendar) dagscalendar year, and may be extended
for a further 60 days by the authority that hasrappd the temporary transfer.
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5B.2 Travel allowance

(1)

(2)

A travel allowance is one paid for —
(@) all night absences which involve travel fromeoisland to another,
including islands within the same group;
(b) the onshore staff of the Ministry of Fisherneiso are assigned to substitute
the crew in the Ministry’s research vessel whoardeave.
The Commission shall determine any expenses armulvatices payable to
employees who travel on official duty within thengdom or who are posted away
from their normal places of work on temporary datd set out procedures to be
used.

5B.3 Period of travel allowance

(1)

)

3)

Travel allowance is payable to employees omptaary transfer up to a maximum
period of 60 days at the following rates —

(@) for the first 28 days at the full rates;

(b) period in excess of 28 days at one third (df3je full rates.
Employees either on duty visit or temporarynsfar, obliged by unavoidable travel
problems or additional official duties, to stay bag the initial 28 days shall enjoy
the full rates of travel allowance.
The approval of the Minister shall be requifed a payment made under sub-
paragraph (2).

5B.4 Travel allowance not payable
When Government meets all expenses for accommadatio meals, no travel allowance
is payable.

5B.5 Method of Official Travel within the Kingdom
In all cases, travel shall require the prior appi@f the Chief Executive Officer.

5B.6 Overseas travel

)
)

®3)

(4)

All proposed travel, no matter how funded, mustvigte a demonstrable benefit
to the Kingdom as specified in the application psx;
The costs of government funded travel must be tablbe met from the Ministry’s
approved Overseas Travel budget, with any addgidrject to the prior approval
of the Minister of Finance and National Planning;
Each instance of travel must satisfy the applicatiapproval and reporting
procedure that is to be determined by the Commisaiw issued through formal
instructions;
I. All employees travelling for official duties shalbmplete and forward the
overseas travel formAfinex 4) to the Commission.
ii. Approval to any further travel requires adherencethiie Policy and
Instructions for prior travel.
Each Ministry is to keep a register of all overseasel as it is approved,
including all information required by Commissionsiructions, making this
available to the Commission when requested and ditynreported in the
Ministry’s annual report.
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5B.7 Overseas Travel Allowance for Official Duties

The Ministry of Finance, with the approval of Cadtinshall establish procedures and
determine any allowances and expenses payable piogees who travel on official duty
overseas.

5B.8 Overseas Travel Funded by Outside Agencies
(1) When travel expenses, accommodation, mealssport and incidentals are fully
funded by an outside Agency, no per diem allowastall be paid by
Government.
(2) If such travel is only partially funded, foxkample, when the donor pays for
accommodation and meals only with no provisionificidental costs, the rates of
per diem payable in such cases shall be as appby€abinet.

5B.9 Location Allowance

Q) A location allowance is payable at the ratedained by the Commission and
approved by Cabinet.

(2) The location allowance is payable as parhefannual salary.

3) The location allowance is payable at the fellg locations —

(a) ‘Atata and ‘Eueiki in Tongatapu
(b) outer islands of Vava'u (excluding ‘Uta Vavaand those that
could be reached by causeways or are too closéetamain
island)
(c) outer islands of Haapai (excluding Lifuka an&oa),
Niuatoputapu and Niuafo’'ou.
(4) No location allowance shall be payable to ampleyee who is on vacation
leave or is away from the work station for morentid days.
(5) The location allowance shall be payable only ughéo14" day of absence.

INSTRUCTION VI: TRAINING AND DEVELOPMENT

6A. Training and Development

6A.1 Ministry operations to be maintained

The Chief Executive Officer shall ensure that teéease of an employee for training is
considered within their overall staffing constrairdnd that the normal operation of the
Ministry does not suffer.

6A.2 Training to be planned

The Chief Executive Officer shall ensure that theistry has strategies and plans so that
employees have appropriate opportunities for tngirio maintain and increase the levels of
knowledge, skills and attitudes required in theistig to operate in an effective and efficient
manner.

6A.3 Selection and nomination for training
(1) The Chief Executive Officer shall provide employe@th reasonable access to
training and development opportunities.
(2) Selection for training shall be fair and eghbliéaand based on identified needs of
the Ministry.
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6B. Training and Development Responsibilities

6B.1 Primary Responsibility
(1) The Chief Executive Officer is accountableeiasure appropriate training of
employees is undertaken by the Ministry.
(2) Managers and supervisors in each departmenhefMinistry are primarily
responsible for the training of their employees.
(3) Ministerial training provides administrativepgport for training activities.

6B.2 Policy Responsibility

The Commission shall ensure that sound and qugtiticy advice on generic training for
employees is provided to Cabinet and is respondinereviewing the effectiveness and
impact of that policy on training and the developingf skills and knowledge of employees.

6B.3 Trainee Responsibility
(1) Each trainee is expected to apply themselvasaining activities and gain the
maximum amount of development from them.
(2) Trainees are expected to apply the skills lamaivledge gained in training on
the job.

6B.4 Training Delivery Responsibility
The Ministry of Education has the responsibility ihe provision and administration of
training opportunities within the policy framewankthe Government.

6B.5 Ministerial Training Officers
Each Ministry shall appoint a Ministerial Trainit@fficer who shall be accountable for the
administration of training.

6C. Training Plans

6C.1 The Identification of Training Needs

All training is likely to increase the efficiency@ effectiveness of performance and this shall
start from the correct identification of needs drain recognition that there are short-term
and long-term needs, both of which training shgll to meet and that these needs may
change rapidly over time.

6C.2 On-the-job Training

A Ministry may require some of its employees toyie or to undertake on-the-job training
locally within or outside the Public Service to maxperience or expertise in specific areas
related to the Ministry’s work.

6C.3 Training reports - Ministry and Individual

(1) The Chief Executive Officer shall ensure thgpropriate training reports are
completed on a periodic basis.

(2) Each employee shall complete a training refoorany training over 2 weeks and
include in that report the main content of thenirag, the appropriateness or
otherwise of the training to the participant’s pasid the overall value of the
training to the performance on the job.
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6D. Short Term Training

6D.1 In-country Training
(1) In-country training is funded by aid donorsowvare responsible for providing
financial assistance for part of the costs involiedunning the training.
(2) The requesting local agency shall be resptditr meeting the local costs
involved in bringing participants together for tin@ining and any other costs that
may be involved.

6D.2 Overseas Training and Attachments

(1) Overseas training and attachments are fullydéd by aid donors who are
responsible for all the costs involved regarding #ttendance of the trainee in
the training or attachments overseas.

(2) In cases where the training is partly fundedat funded at all, the requesting
agency is responsible for meeting all or the réghe costs involved.

(3) The trainee, at the end of the training daatment, shall provide the Chief
Executive Officer with a report on the training it two (2) weeks of his
resumption of duty.

6D.3 Nomination for short term training
(1) AIll nominations or applications for short-tertraining, local, in-country or
overseas, shall be based on the needs of the mpiarst the identification of the
most suitable candidate and recommended by thef ERiecutive Officer, and
where appropriate, shall be endorsed by the Ministe

6D.4 Authority for Attendance

(1) Attendance at all short term training programmesnatihere are no costs to
Government, which also include seminars and coném® held locally or
overseas requires the approval of the Chief Exeeifficer.

(2) Any employee who absents themselves from duty ar falls to return to duty
and in either case, continues to be absent withetmnission for a period of 5
working days or more shall be deemed to have fedetheir office. Their
services will be terminated on the basis of fodietof office.

(3) Notwithstanding (2) above, if the employee subsatiyesatisfies the Chief
Executive Officer that there was a valid reasoa,@hief Executive Officer may
reinstate the employee. In such a case, the eeplslyall be deemed not to have
forfeited office, but to have been on leave withpay from the Public Service
during the period of absence.

6E. Long Term Training

6E.1 Conditions for Long-Term Scholarship
(1) Employees selected for long-term Governmentolsekhip training whose
absence from duty shall amount to one academicoreaore, are required —

(@) upon completion of study to continue in Goveent service for one
year for each year of study, up to a maximum c frears;

(b) in the event of their failure to complete th&tudies owing to their own
activities to repay Government any salary allowangeaid by
Government to them during their period of study;

52



(c) all the time spent attending training shalicbtowards service rights,
but shall not count towards annual leave or anyertleave
entitlements;

(d) on successful completion of long term scholarshipining, the
employee is required to resume duty at the poshath he left and the
extra qualification will only be recognized throughe grant of
increments;

(e) A returning scholar shall be promoted to a higherant position
provided he/she meets the minimum requirementseohigher
position;

(f) Government is obligated to create a position fomeav Scholar
following the completion of their studies.

(2) Every employee to whom these conditions agpigll sign undertakings to this
effect through a Bond Form prior to their releasenf duty.

(3) Itis the responsibility of the Scholarshipfieér of the Ministry of Education to
ensure that this Bond Form is signed and informatlvarding agency that a bond
is involved; and

(4) Employees who do not honour their bonds ih $bill not be appointed in the
Public Service or shall have their appointmentsked.

(5) The Scholarship Committee and the Chief Exeeu®fficer shall ensure that
scholarship is not awarded to an employee whali®stprobation.

6E.2 Scholarship Committee Members
(1) The Scholarship Committee shall consist of theofeihg:
Chairman Minister of Education, Women’s Affairs and Cukur

Secretary Scholarships Officer

Members Chief Secretary and Secretary to Cabinet
Director of Education, Women’s Affairs and Cuéur
Chief Executive Officer of the Commission
Chief Executive Officer of Finance and Nation&drihing
Chief Executive Officer of Labour, Commerce and
Industries
President for Secondary School
Representative of Mission Secondary Schools
(2) The Committee shall have the power to co-opt suembers as may be required.

6E.3 Nominations for Long Term Government Scholarsips
All applications for long-term scholarship trainifey employees shall be approved by the

Chief Executive Officer before submission to thé@@&arship Committee.

INSTRUCTION VII: MISCELLANEOUS

7A. Corporate and Annual Management Planning

7A.1 Corporate Plan
(1) The Chief Executive Officer shall submit to the Miny of Finance and the

Commission through their Minister an updated thyear Corporate Plan on a date to
be specified by Cabinet.
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(2) The Commission, with the approval of Cabinet, stspiécify the procedures and
format for Corporate Plans.

7A.2 Annual Management Plan
(1) The Chief Executive Officer shall submit to his Miter an Annual Management Plan
on a date to be specified by Cabinet.
(2) The Commission and Ministry of Finance and NatioR&Enning shall specify the
procedures and format for Annual Management Plans.

7A.3 Annual Report by Chief Executive Officer for the Financial
The Commission shall specify the procedures anddbfor Annual Reports.

7B. Discipline and Grievances

7B.1 Disciplinary offence

Any breaches of the Public Service Policy 2010 #rese Policy Instructions 2010 shall be
deemed a breach of discipline pursuant to the Pubdérvice (Disciplinary Procedures)
Regulations 2003 as amended.

7B.2 Discipline
The Public Service (Disciplinary Procedures) Regoiies 2003 as amended specifies the
procedures to be followed in the case of disciptirkn employee.

7C. Official Correspondence

7C.1 Content of Correspondences

(2) All correspondences shall be as courteousf brid concise as possible.

(2) Simple and every day words shall be used wieengwossible.

(3) Previous relevant correspondence or any retdaan regulation, ruling shall also be
quoted.

(4) All correspondences shall carry a proper refege date, signature and name of the
signing employee.

(5) All correspondences shall be in the name of Ghéef Executive Officer, with the
name of the employee who is issuing the correspueteabove the Chief Executive
Officer’s designation.

(6) Rubber name stamps shall not be used on olsgina

7C.2 Correspondence within Government

(1) Correspondence between Government Ministriali sbrmally be by Savingram and
“Dear Sir” or “Yours sincerely” are not required.

(2) Where it is necessary to communicate the samf@nnation to more than one
Ministry this shall be done by copy.

(3) Where it is necessary to communicate infornrmatiadely, Circular Savingrams may
be issued.

(4) It shall be remembered that all internal goweent correspondence is of a “restricted”
nature and the contents shall not be divulged @muthorised persons or to persons
who do not need to know.

(5) Security of confidential and personal mattdrslisoe maintained.

(6) Internal correspondence shall not be copiedideitgovernment circles.

7C.3 Correspondence with the General Public

54



(2) It is important that correspondence receiveanfrpublic bodies, organisations and
private individuals shall be dealt with promptly.

(2) Where it is not possible to deal quickly withet subject matter, receipt of the
correspondence shall be acknowledged at an eady da

(3) Outgoing correspondence to the general pulbladl $ollow normal letter form with
the appropriate opening and enclosing. (“Dear Sfqurs sincerely, Yours
faithfully”.)

7C.4 Correspondence with Foreign Governments and Agcies

Correspondences with foreign Governments and Agsnshall normally be conducted
through the Office of the Prime Minister or Minisiof Foreign Affairs except where express
approval has been given to communicate direct.

7C.5 Non-Compliance
Employees who fail to follow the above proceduresyrinotwithstanding the provisions of
the Official Secrets Act) be liable to disciplinagtion being taken against them.

7D. Human Resource Files

7D.1 Personal files
(1) A file number shall be issued by the Chief Exae Officer and used for the file.
(2) The file number shall be clearly marked on ¢beer of the file with the employee’s
name.
(3) Each page shall be numbered from the earligsf.e
(4) A master copy of all files shall be maintairedhe Ministry’s main office.
(5) The personal files shall be stored so theysaoeire and safe from damage.

7D.2 File Content
File information shall include all matter concerrveith —
(&) entitlements;
(b)  attendance and leaves;
(c) work performance and behaviour both positive arghtiee;
(d) training, qualifications and achievements; and
(e) any other documents required by Acts or Regulations

7D.3 Access to personal files
Access to a Ministry’s personal files shall be appd by the Chief Executive Officer
concerned.

7D.4 Transfer or cessation of employee
(1) On transfer, the entire personal file shalhbed carried by an approved employee to
and signed for by the receiving Ministry.
(2) On cessation of service, personal file shaliaéntained by the Commission.

7D.5 Human resource files

The Commission shall from time to time instruct mwines on what minimum Human
Resource records need to be maintained.
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7E: List of Employees

7E.1 List of Employees

Each Ministry shall submit to the Commissioml @ine Ministry of Finance a List of
Employees, as at 31 December and 30 June of eway g@s part of the budget
preparation process for every upcoming financiarye

)

()

®3)

(4)

The List of Employees shall consist of all eaygles, comprising:

(a)
(b)
(c)
(d)
(e)
(f)

(9)
(h)
(i)

Employee Name;

Date of Birth;

Gender; and.

Position Title;

Level;

Employee Category;
Entered Service Date;
Date of Appointment; and
Salary or Wages;

The list of employees is to provide baselinespenel cost data for budget estimate
and Human Resources information.

The Office of the Commission and the MinistfyFenance shall finalise the List of
Employees in consultation with the Chief Execui®#icer of the Ministry, before
the Government’s annual estimates is approved lyn€afor submission to the
Legislative Assembly.
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